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1A Tables
Tab. A.1: Personality Characteristics, Empirical Findings and Screening Methods
Personality Characteristic Empirical Findings with signiﬁcant
diﬀerences
Screening Method Expected Ef-
fect
Need for Achievement McClelland (1987), Begley and
Boyd (1987), Geen et al. (1996),
Mller (1999b), Goebel and Frese
(1999)
Psych. AC and Test
1
positive
Locus of Control King (1985), Bonnet and Furn-
ham (1991), Rahim (1996), Mller




King (1985), Buttner and
Gryskiewicz (1993), Mller (1999b)
Psych. AC and Test
3
positive
Interpersonal Reactivity Baron (2000), Mller and Gappisch
(2005)
Psych. AC positive
Assertiveness King (1985), Chell et al. (1991),
Brandsttter (1997), Mller (1999b)












































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































4Tab. A.4: Overview of the Diﬀerent Speciﬁcations
Variables Spec. 1 Spec. 2 Spec. 3 Spec. 4 Spec. 5
Standardized Tests
1. Need for achievement X X
2. Locus of control X X
3. Problem-solving orientation X X
4. Assertiveness X X
Cluster variable of Test-Scores X X
Psychological Evaluations
Need for achievement X X




Presentation: Clientele X X










X indicates that the variable is included in the speciﬁcation.
Spec. 1: Consists of standardised test scores only.
Spec. 2: Consists of psychological evaluations only.
Spec. 3: Combines standardised tests and psychological evaluations.
Spec. 4: Combines reduced forms of standardised tests and psychological
evaluations.
Spec. 5: Combines reduced forms of standardised tests and psychological
















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































7Tab. A.6: Multinomial Logit Estimation (Marginal Eﬀects): Employment Status(a)
Gender Age
Variables Men Women < 30 > 30
Standardized Test (Measure of the applicants ...)
Need for achievement 0/0/0 +/0/- 0/0/0 0/0/0
Locus of control 0/0/0 0/0/0 0/0/0 0/0/0
Problem-solving orientation 0/0/0 0/0/0 0/0/0 0/0/0
Assertiveness 0/0/0 +/-/- 0/0/- 0/0/0
Need for achievement 0/0/0 0/0/0 0/0/0 0/0/0
Problem solving orientation 0/0/- 0/0/0 0/+/- 0/0/0
Assertiveness/Interpersonal reactivity (Ref. weak assertiveness and weak interpersonal reactivity)
Weak assertiveness and strong interpersonal reactivity 0/-/0 0/0/0 0/0/0 0/-/0
Strong assertiveness and weak interpersonal reactivity +/0/- 0/0/0 0/0/0 +/0/-
Equally assertive and interpersonal reactive 0/0/0 0/-/0 0/0/0 0/0/0
Presentation: Clientele 0/0/0 +/0/- 0/0/0 0/0/0
Presentation: Finance -/+/0 0/0/0 0/0/0 -/0/0
Entrepreneurial skills +/0/- 0/0/0 0/0/0 +/0/-
Entrepreneurial knowledge -/+/0 +/0/- 0/0/0 0/+/0
Cluster variable of Testscores 0/0/0 +/-/0 0/0/0 0/-/0
Financial Needs 0/0/0 0/0/0 0/0/0 0/+/0
Basic Competencies 0/0/0 0/0/0 0/0/0 0/0/0
+ indicates a signiﬁcant (at least on the 10% level) positive marginal eﬀect
- indicates a signiﬁcant (at least on the 10% level) negative marginal eﬀect
0 indicates no signiﬁcant marginal eﬀect
(a) The marginal eﬀects for the multinomial logit model are derived for each category. The ﬁrst sign
in each cell corresponds to the probability to be in self-employment, the second one to regular
employment and the third one to unemployment. For example, the combination (+/0/−) in the
second column of line 1 means, that the test variable ‘need for achievement’ signiﬁcantly increases
the probability to be in self-employment, decreases the probability to be in unemployment and
has no signiﬁcant eﬀect on the probability to be in regular employment.
Full estimation results for the subgroups are available on request from the authors.
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